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1.0 Foresight in Aotearoa New Zealand since 1976

1976
®

Commission for the Future &
New Zealand Planning Council established

1992
C

Crown Research Institutes established
(Crown Research Institute Act 1992)

1982
®

Commission for the Future
disestablished (after six years)

1991
®

New Zealand Planning Council
disestablished (after 15 years)

2020
®

Long-term
Insights Briefings

A



1982: Commission for the Future’s ‘Future Contingencies’

FUTURE 'CONTINGENCIES

2. SOCIETAL DISASTER

Information and
communication problems

I
Lack of sharing of
disaster information

| L
Inaccuracy of disaster
information

Inadequacy of
communication facilities

| Insufficient initial information
about the disaster

Inoperative communication
and transportation facilities

Inadequate information
about deaths and injuries

Problems with
organisational functioning

Organisational poverty

New disaster-
generated tasks

Exceptionally large
disaster tasks

1

Damage or destruction of
organisational material

resources

Lack of disaster warning

Ambiguity over legitimacy

Authority and coordination
problems

o et Authority lapses

Lack of disaster scene
command posts

Lack of international
organisational coordination

Task ommission
and duplication

Problems with disaster
plans and preparations

Lack of prior disaster
experience and planning

Inappropriate and
inadequate plans

Threatened values



2.0. The Long-term Insights Briefings (the Briefings)

Title
1. Short Title
2. Interpretation
3. Act to bind the Grown

PART I

New ZeaLanp PLannine CounciL

4. Establishment of New Zealand
Planning Council

5. Functions and powers of Council

6. Membership of Council

7.Terms of office of members of
Council

PART 1T
ComMIssION ¥or THE FUTURE
i of Commission for

948 New Zcaland Planning 1977, No. 76

ANALYSIS

14. Work programme of Council
15. Work programme of Commission

PART IV
GeneraL Provisions RELATING TO
Councit AN CoMMISSION
16. Temporary Chairman of Council

or Commission
17. Deputies of official members
18. Extraordinary vacancies
19. Meetings
20. Committees
21. Remuneration _and _ expenses _of
rs of Council, Commission,

the Future
9. Functions of Commission
10. Membership of Commission
11.Term of office of members of
Commission

PART IIT
Revationsuies Berween Counciw
JOMMISSION
12. Co-ordination of activities
13. Work programmes generally

as follows:

an

22. Officers and employees of Council
and Commission

23. State Services Act 1962 amended

24. Employment_of experts

25. Superannuation or retiring allow-

26. Annual reports
27. Money to be appropriated by Parlia-

ment for purposes of this Act
28. Members not personally liable

1977, No. 76

An Act to make better provision for mational planning in

New Zealand by ‘establishing a New Zealand Planning
Council and a Commission for the Future

[ December 1977

BE IT ENACTED by the General Assembly of New Zealand
in Parliament assembled, and by the authority of the same,

rint
as at 1 December 2020

Crown Research Institutes Act 1992

Public Act 1992 No 47
Date of assent 15 June 1992

Commencement  see section 1(2)

Contents

Title
Short Title and commencement

1
2 Interpretation
3 Actto bind the Crown
Part 1
Principles
4 Purpose of Crown Research Institutes
5 Principles of operation
6 Ministers and their role
7 Directors and their role
8 Appointment of chief executives [Repealed]
9 Collective agreements
10 Treaty of Waitangi
Part2

Formation and ownership of Crown Research Institutes
10A Application of Crown Entities Act 2004 to Crown Research
Institutes

Note

Page

Lww w

% 00 00 &

Changes authorised by subpart 2 of Part 2 of the Legislation Act 2012 have been made in this official reprint.

Note 4 at the end of this reprint provides a lst of the amendments incorporated.

This Actis administered by the Ministry of Business, Innovation, and Employms

Reprint
as at 1 July 2021

Public Service Act 2020

Public Act 2020 No 40
Date of assent 6 August 2020

Commencement  see section 2

Contents
Page
1 Title 8
2 Commencement 8
Part 1
Preliminary provisions

Subpart 1—Provisions for operation of Act
3 Purposes of this Act 8
4 Guide to this Act 9
5 Interpretation 10
6 References to departments in enactments 13
7 Circumstances where section 6 does not apply 14
8 Transitional, savings, and related provisions 14
9 Act binds the Crown 14

Subpart 2—Public service defined, purpose, public service
principles, and spirit of service to community
Public service defined
10 Public service defined 14
Note

Changes authorised by subpart 2 of Part 2 of the Legislation Act 2012 have been made in this official reprint.
Note 4 at the end of this reprint provides a list of the amendments incorporated.

This Act is administered by the Public Service Commission.




Cabinet Paper:
A Unified Public Service (26 June 2019)

‘The legislative requirement to produce these reports will address
the perceived lack of priority given to long-term thinking.

This reporting requirement does not directly address the capability
of the public service to think about the long-term, but this

capability is best addressed through non-legislative proposals.’

Hon Chris Hipkins

Minister of State Services

Public Service Legislation: Paper 2 - A Unified Public Service
Date of issue: 26 June 2019

Date: 26 June 2019

Title: Cabinet Paper: Public Service Legislation: Paper 2 - A Unified Public
Service

CPC-19-SUB-0007 Summary
CPC-19-MIN-0007 Minute
GOV-19-5UB-0018 Summary
GOV-19-MIN-0018 Minute
CAB-19-SUB-0249 Summary
CAB-19-MIN-0249 Minute
Author:  State Services Commission

These documents are released by the Hon Chris Hipkins, Minister of State Services.

© Crown Copyright, Creative Commons Atiribution 4.0 International (CC BY 4.0)




3.0. The Long-term Insights Briefings (the Briefings)
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Long-term insights briefings

Long-term insights briefings

A chief executive of a department must give a long-term insights briefing to the appropriate Minister at least once
every 3 years and must do so independently of Ministers.

The purpose of a briefing is to make available into the public domain—

(@) information about medium- and long-term trends, risks, and opportunities that affect or may affect New Zealand
and New Zealand society:

(b) information and impartial analysis, including policy options for responding to matters in the categories referred
to in paragraph (a).

A briefing may set out the strengths and weaknesses of policy options but without indicating a preference for a
particular policy option.

The subject matter must be selected by a chief executive taking into account—
(a) the purpose of the briefing; and

(b) the matters in the categories in subclause (2)(a) that the chief executive considers are particularly relevant to the
functions of their department.

Two or more chief executives may give a joint briefing that meets the requirements of this clause for each of the
departments covered by the briefing.

Any agency in the State services may contribute to a briefing by a department or departments on subject matter
relevant to the operation of their agency.

The Minister must present a copy of a briefing to the House of Representatives as soon as is reasonably practicable
after receiving it.

Public consultation

A chief executive must undertake public consultation on—

(@) the subject matter to be included in a long-term insights briefing; and
(b)  adraft of the briefing.

A chief executive must take into account any feedback received from public consultation when finalising the briefing.

®)

(R R L )

Note

Reprint
as at 1 July 2021
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Public Service Act 2020

Public Act 2020 No 40
Date of assent 6 August 2020

Commencement  see section 2

Contents

Title
Commencement
Part 1
Preliminary provisions
Subpart 1—Provisions for operation of Act

Purposes of this Act
Guide to this Act
Interpretation
References to departments in enactments
Circumstances where section 6 does not apply
Transitional, savings, and related provisions
Act binds the Crown

Subpart 2—Public service defined, purpose, public service

principles, and spirit of service to community
Public service defined

Public service defined

Page

9
10
13
14
14
14

Changes authorised by subpart 2 of Part 2 of the Legislation Act 2012 have been made in this official reprint.

Note 4 at the end of this reprint provides a list of the amendments incorporated

This Act is administered by the Public Service Commission.




Department

1. Inland Revenue
(IRD)

2. Manati Taonga
Ministry for
Culture
and Heritage
(MCH)

3. Ministry of
Business,
Innovation and
Employment
(MBIE)

4. Ministry of
Education,
Ministry of
Business,
Employment,
Innovation and
Employment,
Ministry
of Social
Deve lopme nt

5. Ministry of
Transport
(MOT)

6. Te Kawa
Mataaho
Public Service
Commission
(PSC)

7. The New
Zealand
Treasury

Subject

The effects of taxes on inbound
investment and their impacts on
investment and productivity.

Cultural sector infrastructure -

the physical, social, and dynamic
components of the cultural sector
that e nable delivery and outcomes.

There may be a role for government
to help shape the future of business,
for example, ensuringthe future
outcomes businesses and New
Zealanders want to achieve are more
broadly aligned.

Reflecting on the challenges facing
youth at risk of limtted employment,
prioritsing the most important areas
of focus and highlighting the right
optionsto achieve better results for
young people.

The pote ntial impact of autonomous
vehicles on New Zealand’s transport
system and the wellbeing of

New Zealanders.

Five possible topics for our 2022
Briefing

The Government's longterm fiscal
position and policy options available
to address the long-term fiscal
challenges, risks and opportunities.

Single
or joint
briefing?

Single

Single

Single

Joint

Single

Single

Single

Time

horizon
(Yearg

Not
specified

2021~
2040

Suggests
at least
10 years
(2021 -
20314

Not
specified

Suggests
at least
10 years
(2021 -
20314

2040

At least
40 years
(20614)

Long-term Insights Briefings in progress

Altitude
(seeFig. 5)

(McGuinness Inst.

assessment)

Medium

High

Medium

Medium

Low

Medium

High

Consultation document
link

Tax, investmentand
productivity

The components of an
impactful and sustainable
cultural sector into the
future

The future of business
for Aotearoa New
Zealand: ortunities

and implications for
productivity and wellbeing

Youth at risk of limited
employment

The impact of autonomous
vehicles operating on New
Zealandroads

He péhea nei te takatl o
Te Ratonga Tamatanui o
Aotearoa mote tau 20407
How is New Zealand’s
Public Service prepared
for 20407

Looking to the Future:
New Zealand’s long-term

fiscal challenges

Consultation
Phase 1 Phase 2
(sbjoct matter) (conte g
13 Aug Early
2021 - 2022
6 Sep
2021
(24 days)

27 Aug Early
2021 - 2022
30 Sep

2021

(34 days)

20 Jul Early
2021 - 2022
20 Aug

2021

(31 days)

1Jul Early
2021 - 2022
1Aug

2021

(31 days)

27 Aug Early
2021 - 2022
17 Sep

2021

(21days)

20 Aug Not
2021 - specified
20 Sep

2021

(31 days)

26 Feb Mid
2021 - 2021
26 Mar

2021

(28 days)

Briefing
due in
House

Mid
2022

Mid
2022

Mid
2022

Mid
2022

Mid
2022

Mid
2022

Late
Sep
2021




Survey Insights paper M

Survey Insights:
An analysis of the Long-term
Insights Briefings Survey

. Select Committee

: 21 September 2021
X o P

Professor Girol Karacaoglu, O
Roger Dennis, Wendy
McGuinness, David Skilling Survey Insights: An analysis of

the 2021 Long-term Insights

1 September 2021 webinar Briefings Survey



Survey Question 3

Would you prefer to see single Briefings (one per department) or joint Briefings (many CEs
working together on a shared subject matter of interest)? Or are you happy for CEs to
decide what is appropriate?

Single briefings

Joint briefings

No preference
(happy to leave to
the chief executive)

9.76%

7.32%

82 98%
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30% 40% 50% 60% 70% 80% 90%

100%
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