
“9.00 AM TO 5.00 PM IS OVER” 



5 MINUTE QUIZ 
1. Year Alan Turing's famous article "Computing 

Machinery and Intelligence" was published? 
 

2. Year web had one million websites? 
 

3. Year social media first used?  
 

4. Year Twitter was born?  
 

5. Year urban dwellers become the majority of the 
global population for the first time? 
 

6. Year Facebook had one billion users in a single 
day?  
 

7. Year global population estimated to exceed eight 
billion?  

 



ANSWERS 
1. Year Alan Turing's famous article "Computing 

Machinery and Intelligence" was published? 1950 

2. Year web had one million websites? 1995 (one 
billion in 2014) 

3. Year social media first used? 2004 

4. Year Twitter was born? 2006 

5. Year urban dwellers become the majority of the 
global population for the first time? 2009  

6. Year Facebook had one billion users in a single 
day? 2015  
 

7. Year global population estimated to exceed eight 
billion? 2024 

 



AGENDA: THREE QUESTIONS 

1.  Why is our spatial industry important?  
2.  How is our ‘9.00 am to 5.00 pm’ life    

 changing?  
3.  What can you do – take aways? 



  Spatial information is the 
digital connection between 
location, people and 
activities. This information 
can graphically illustrate 
what is happening (where, 
how and why) to show the 
insight and impact of the 
past, the present and the 
(likely) future.      – CRCSI  

From http://www.crcsi.com.au/about/what-is-spatial-information/ 

“ 

”

1. WHY IS OUR SPATIAL    
    INDUSTRY IMPORTANT? 



Map  
of Salmon 
Farms in 
Pelorus Sound, 
Queen Charlotte 
Sound and the  
Tory Channel 



A panel discussion Exploring the Antarctic Treaty in 2056 with (left to right) 
Lionel Carter, Andrew Townend, Neil Gilbert, Rear Admiral John Martin,  
Lou Sanson and Tim Naish (not shown in this photo) on 14 July 2016 



2. HOW IS OUR ‘9.00 AM TO 5.00 PM’   
    LIFE CHANGING?  
 
1.  Old model – the idea of 9.00 am to 5.00 pm conceived during 

the Industrial Revolution – it is loaded with assumptions about 
trust, loyalty, ambition and productivity 

2.  New model – the idea of work/life balance and creativity – it 
requires a high level of empathy, trust and flexibility, redefinition 
of failure, every decision is an experiment 

3.  Catalysts for change include demographics, technology, climate 
change, health concerns, retention of scarce skills, family matters  

4.  What it’s looking like – six hour days, four day weeks, flexible 
hours, family leave, zero hour agreements, emphasis on team 
building and culture, embracing diversity to improve creativity 









BREXIT VOTE – A DIVIDED NATION 



WORLD POPULATION: PAST, PRESENT,  
AND FUTURE 



VIDEOS X 2 

Atlas, The Next Generation Boston Dynamics, 23 February 2016 
https://www.youtube.com/watch?v=rVlhMGQgDkY  

The Untold Story of Magic Leap, the World’s Most Secretive Startup WIRED – Kevin 
Kelly, May 2016 http://www.wired.com/2016/04/magic-leap-vr 

 



3. WHAT CAN YOU DO – TAKE      
    AWAYS? 
 



  – SIR PAUL CALLAGHAN 

  Never underestimate the 
capacity of those younger 
than you to surprise you 
with their talent. Learn from 
them, and always revel in 
the opportunity to combine 
talents to build a team. 

“

”

StrategyNZ Workshop 



21st-CENTURY SKILLS 

From http://widgets.weforum.org/nve-2015 





“An Informed Society is a Good Society” 



“Grow Talent”  



“Connect Talent” 

ForesightNZ Workshop, 
27–29 April 2016 



“Focus on 
building empathy 
and embracing 

diversity” 

ForesightNZ Workshop, 
27–29 April 2016 



“Be aware of 
your own echo 
chambers” 

ForesightNZ Workshop, 
27–29 April 2016 

The old adage “don’t judge 
a man till you’ve walked a 
mile in his boots” could be 
updated to say “don’t form 

your opinions till you’ve 
ventured outside your own 

echo chamber”. 



“Focus on 
building 
character” 

ForesightNZ Workshop, 
27–29 April 2016 



“THANK YOU” 


